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KING COUNTY 1 200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report
f,{trhgËour ¡

October 20,2015

Ordinance '18',28

Proposed No.2015-0353.1 Sponsors Dernbowskiand Phillips

AN ORDINANCE approving and adopting the collective

bargaining agreement negotiated by and between King

County and International Brotherhood of Teamsters Local

117 (Wastewater Treatment Division, Professional &

Technical and Administrative Support) representing

employees in the depafiment of natural resources and

parks; and establishing the effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The collective bargaining agreement negotiated by and between

10 King County and International Brotherhood of Teamsters Local 117 (V/astewater

LL Treatment Division, Professional & Technical and Administrative Support) representing

employees in the department of natural resources and parks, which is Attachment A to
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Ordinance 18128

this ordinance, is hereby approved and adopted by this reference made apart hereof.

SECTION 2. Terms and conditions of said agreement shall be effective from

November 1,2014, through and including December 31, 2016.

Ordinance 18128 was introduced on 91812015 and passed by the Metropolitan King
County Council onl0ll9l2015, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mt. Gossett, Ms. Hague,
Ms. Lambert, Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr.
Upthegrove
No: 0
Excused: 0

KING COUNTY COUNCIL
KING ASHIN

Lany Phillips,
ATTEST

Anne Noris, Clerk of the Council
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onstantine, County Executive

Attachments: A. Agreement - International Brotherhood of Teamsters Local Union No. 117 -

Department of Natural Resources and Parks
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128 ATTACHMENT A

AGREEMENT BET\ryEEN
KING COUNTY

ANI)
INTERNATIONAL BROTHERIIOOD OF TEAMSTERS LOCAL UNION NO. 117

REPRESENTING
THE PROFESSIONAL & TECHNICAL AND ADMINISTRATIVE SUPPORT

BARGAINING UNITS IN
WASTEWATER TREATMENT DIVISION

KING COUNTY DEPARTMENT OF NATURAL RESOURCES AND PARKS

ARTICLE I: TINION RECOGNITION, MEMBERSHIP, REPRESENTATION, SHOP

STEW4RDS..............,..

ARTICLE 2: NON-DISCzuMINATION ...'...

ARTICLE 3: NO STzuKES OR LOCKOUTS

ARTICLE 4: MANAGEMENT zuGHTS AND RESPONSIBILITIES...'....'.,

ARTICLE 5: TYPES OF EMPLOYEES AND PROBATIONARY PERIOD

ARTICLE 6: PERSONNEL ACTIONS............'.

ARTICLE 7: SENIORITY......
ARTICLE 8: DISCIPLINARY ACTION...

ARTICLE 9: PERFORMANCE APPRAISALS AND PERFORMANCE IMPROVEMENT

PL4N........

ARTICLE 1 0 : DISPUTE RES OLUTION PROCEDURES ........

ARTICLE 11: CLASSIFICATIONS AND RATES OF PAY ''.'
ARTICLE 12: HOURS OF V/ORK AND OVERTIME

ARTICLE 13: BENEFIT TIME
ARTICLE 14: BENEFTTS

ARTICLE 15: LEAVES OF ABSENCE WITH AND WITHOUT PAY

ARTICLE 16: SPECIAL CONDITIONS

ARTICLE I 7 : SAVINGS CLAUSE .................... ".
ARTICLE 1 8: CONTRACTING OUT .........

ARTTCLE 19: TERM AND APPLICABILITY OF AGREEMENT

ADDENDUM A: WAGE ADDENDUM (IINION CODE F6)

ADDENDUM B: V/AGE ADDENDUM (UNION CODE F6D)

ADDENDUM C: WAGE ADDENDUM (I.INION CODE F6C)

ADDENDUM D: WAGE ADDENDUM (I.]NION CODE F6A)

ADDENDUM E: WAGE ADDENDUM (LINION CODE F6E)

APPENDIX A: MEMORANDUM OF AGREEMENT: ADDRESSING "TOTAL

COMPENSATION', COALITION BARGAINING; 20 I 5 -2OI 6 BUD GET; AND

COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COI.INTY COALITION

OF LABOR LINIONS BARGAINING LINIT MEMBERS 2015-2016
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AGREEMENT BET\ilEEN
KING COUNTY

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL UNION NO. 117

REPRESENTING
THE PROFESSIONAL & TECHNICAL AND ADMINISTRATIVE SUPPORT

BARGAINING UNITS IN
WASTE\ilATER TREATMENT DIVISION

KING COUNTY DEPARTMENT OF NATURAL RESOURCES AND PARKS

DEFINITIONS

Definitions that apply to this Agreement are found under KCC 3.12.010. Where there is a

difference between the Code definition and a definition below, the Code will prevail. In addition to

Code definitions, below are additional definitions that pertain solely to this Agreement. If a County

Code definition change is made that affects this Agreement, the County agrees to bargain the effects

of the change as required by law.

Benefït Eligible Employee - Regular, provisional, probationary and term-limited temporary

employees are eligible for insured benefits (e.g. medical, dental, life), paid and unpaid leaves as

provided under the terms of this Agreement.

Business Teams - The work groups assigned by management to plan, monitor, evaluate, and

carry out work assignments and operational standards within their area of responsibility.

Emergency - An unforeseen circumstance or combination of circumstances or the resulting

state that calls for immediate action.

Salaried Employee - An employee who occupies a position that is exempt from FLSA

overtime pay requirements (also referred to as FLSA exempt employee).

Full-time Employee - An employee normally scheduled to work forty (40) hours per week or

one who works an alternative work schedule recognized as equivalent to a forty (40) hour week'

Good Standing - An employee who leaves the County other than being terminated for cause

if a regular employee or for misconduct if a temporary employee.

Hourly Employee - An employee who occupies a position that is covered by the FLSA

overtime requirements (also referred to as FLSA non-exempt employee).

l7 - Ilastewater Treatment
Resources and Parhs)

I 56C01 I 5
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opening - A vacancy the county has determined should be filled.

part-time Employee - An employee normally scheduled less than forty (40) hours per week.

Regular Employee - A career service employee.

Special Duty Assignment - A temporary appointment of a regular employee to perform work

in a higher paid position.

Temporary Employee - Includes probationary, provisional, short-tetm and term-limited

employees.

Transfer - Movement of an employee from one pósition and/or job assignment to another

within the same classification or different classification with the same pay range as the formér

classification.

Vacancy - An unfilled FTE position'

PREAMBLE

T'his Agreement is the result of good faith negotiations between King County (the County)

and the Teamsters Local Union No. 117 (the Union).

This document establishes a framework within which the County and the Union can achieve

our joint mission to efficiently and effectively operate and maintain the public's wastewater treatment

system while providing a high quality work environment. Both parties agree that this Agreement

promotes and provides the flexibility and openness needed to furtheï the goals of improving the work

environment, promoting safety and wellness, and productivity initiatives'

This Agreement was written through a collaborative process that allowed the County and the

Union to communicate openly to produce a contract while building positive, ongoing relationships'

The Agreement was developed to accomplish the following goals:

. Develop a compensation and benefit package that is the best in the wastewater treatment

industry, and which will attract and retain outstanding employees.

. Create an Agreement that generates gains in effrciency and effectiveness, is economically

feasible, and is justifiable to the Council, the ratepayer; ând the public.

. Write an Agreement that is clear and easily understood

. Develop an Agreement consistent with a supportive, productive, challenging, high-quality

l7 - Ií/astewater Treatmenl
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work environment in which all employees are treated with dignity and respect and are valued for their

individual and team contributions.

. Collaborate to produce an excellent Agreement while building an ongoing

labor/management relationship based on open communications, mutual trust, and respect.

. Include a process in the Agreement by which mutually beneficial changes can take place.

ARTICLE 1: UNION RECOGNITIONT MEMBERSHIP. REPRESENTATION. SHOP

STEWARpS

l.L Union Recognition

The County recognizes the Union, as the sole and exclusive bargaining representative of all

full{ime and part-time employees in accordance with the PERC certification and voluntary accretion

agreements between the parties whose job classifications are listed in the attached Addendums A' B,

C and D.

1.2 Union MembershiP

A. It is a condition of employment that, within thirty (30) days of the effective date of

this Agreement, all employees covered by the Agreement will become and remain members in good

standing in the Union, or pay an agency fee to the Union in lieu of membership dues. This

requirement will apply to employees who are temporarily appointed to work in a job classification

covered by this Agreement if the appointment is expected. to last thirty (30) days or more, however,

they will not be required to pay initiation fees and become a "member in good standing" if such

action is based solely upon an "acting" position status.

B. Employees covered by this Agreement who qualif for an exemption from the

requirement for Union membership based on an employeeos bona fide religious belief shall contribute

an amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the

Union. The Employee shall fumish the Union with written proof each month that such payments are

being made. If the employee and the Union do not reach agreement on such matter, the Public

Employment Relations Commission (PERC) shall designate the charitable organization'

C. Failure by an employee to abide by the provisions of paragraphs A and B will

result in discharge. If an employee has failed to fulfill the obligation set forth in A and B, the Union

Int ern atí onal Br ot h erh o o d of Teamslers Local I l7 - [lastewater Treatment
Administrative
November I, 2
r s6c0l 1s
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provide the employee and the County with seventy-two (72) hours notice of intent to seek the

discharge of the employee. During this period the employee may bring the amount in arrears current

to avoid discharge.

D. Upon request, the County will provide the Union with a current list of all

employees in the bargaining unit. Such list will indicate the employees' names, section and/or unit,

employment status, job ôlassification, and date of hire into his/her current classification.

E. The County will notifr the Union of all new hires, and will notiff the Union

whenever an employee is moved into or out of a bargaining unit position. The notification will

include the employee's na{ne, section and/or unit, employment status, job classification, date of hire

and effective date of the personnel action.

L.3 Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

member, thê County will deduct from the pay of such employee the amount of dues, initiation fees,

assessments, and agency fees as certified by the Union.

B. The Union will indemnify and hold the County harmless against any claims made

and any suit instituted against the County on account of any collection of the dues for the Union. The

Union agrees to refund to the County any amounts paid to it in effor on account of the collection

provision, upon presentation ofproper evidence thereof.

1.4 Shop Stewards, Union Activities and Representation

A. Union Representatives (Staff) may visit the work location of employees covered by

the Agreement at any reasonable time. They shall report to the appropriate manager/designee upon

an'ival at the work site being visited.

B. The Union will provide the Division Human Resource Manager and the Labor

Negotiator with the names of Shop Stewards. When contract administration business is conducted

during working hours, the Shop Steward is responsible for clearing the time taken away from work

with his/her manager or supervisor.

C. The Union shall be allowed use of bulletin board space to post Union notices.

Only recog nizedofficers, stewards, and staff representatives of the Union will be entitled to post and

I nî ern ati onal B r otherhoo d of Teamsters Local 117 - I4l'astewater Trealment Dìvis

Admini strative Supp ort - D ep artm ent
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remove Union materials, and only materials originating from the Union office and bearing the Union

logo or signed by a staff representative of the Union may be posted on the Union bulletin board space.

The Union shall be allowed to post electronic mail notices on the County system if the notices meet

the same requirements, provided they compiy with County policies governing electronic mail and

intemet use.

D. Employees who are designated by the Union as stewards may make limited use of

County telephones, FAX machines, and similar equipment for the purposes of contract

administration. In addition, such stewards may use the County electronic mail system for

communications related to contract administration, provided they comply with County policies

governing electronic mail and internet use. In no circumstances shall use of the County equipment

interfere with County operations.

ARTICLE 2: NON-DISCRIMINATION

2.1 Neither the County nor the Union will discriminate against any individual with respect to

compensationo terms, conditions, or privileges of employrnent on the basis of sex, race, color,

religious affiliation, national origin, age, marital status, gender identity or expression' sexual

orientation, or disability.

Z.Z Allemployees share the responsibility of maintaining a work environment that is

supportive of equal employment opportunity. Employees, and members of the public alike, will be

treated fairly and with dignity and respect

ARTICLE 3: .NO STRII(E:S OR LOCK9UTS

During the term of this Agreement, neither the Union nor the employees covered by this

Agreement shall cause, engage in, sanctiono or in any way encourage employees covered by this

bargaining unit to slowdown or strike. The County shall not institute any lockout of its employees

during the life of this Agreement.

ARTICLE 4: MANAGEMENT RIGHTS AND RESPONSIBILITIES

4.1 T'he County shall have exclusive authority and responsibility to administer all matters that

are not covered by this Agreement.

Int ernat i on al B r other ho o d ofTeamsters Local I17 -'|Y'astewater Treafmenl Division'
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4.2 Management Rights - Enumerated

The management of the County and the direction of the work force is vested exclusively in the

County, except as may be limited by the express written terms of this Agreement. All matters,

including but not limited to, the right to hire, appoint, promote, demote, transfer, layoff, discipline

and discharge temporary employees, and discipline and discharge regular employees for cause; train,

assign and direct the work force; improve effîciency; develop work rules, policies and procedures;

develop and modifu classification specifications, allocate positions to those classifications, allocate

employees to those positions; determine work schedules, determine location of facilities and assign

employees to those locations; appraise employee performance; contract out work; determine wage

rates and wage schedules, place employees on the wage schedules and wage rates, and determine the

methods employees move through wage schedules and wage rates; determine methods, processes and

means for providing services; may be administered for its duration by the County in accordance with

such policy or procedures as from time to time may be determined and take whatever actions are

necessary in emergencies aS determined by the Cormty.

4.3 Payroll System

The parties agree the County has the right to implement a common biweekly payroll system,

standardize pay practices and Fair Labor Standards Act's workweeks. The parties agree that

applicable provisions of the collective bargaining agreement may be re-opened at any time by the

County for the pulpose of negotiating standardizedpay practices, to the extent required by law.

ARTICLE 5: TYPES OF EMPLOYEES AND PROBATIONARY PERIOD

5.1 General

Employees covered by this Agreement may be either full-time or part-time. The County shall

staff positions as full-time where possible, recognizing that legitimate work requirements or

employee needs may require the employment of part-time or term-limited, shoft-term or provisional

temporary employees, or employees working special duty.

5.2 Probationary Period

The first six (6) months of employment in a regular position shall be a probationary period for

all employees hired into a regular position. During this period a probationary employee may be

Brotherhoo d of Teamsîers Local I 17 - llastewaler Treatment Division,
aturql Resources and Parl<s)Administrative Supporl - Departmenl of N

November l, 2014 through December 3l,
I 56C01 I 5
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terminated or have his/her probationary period extended without recourse to the Dispute Resolution

procedure under Article 10. If the probation period is to be extended, written notice of the extension

must be given to the employee and the Union and should be provided prior to the end of the

probationary period.

5.3 Trial Service Period

All regular employees promoted or transferre,cl to a different classification within the

bargaining unit(s) shall serr¡e a six (6) month trial service period. An employee who does not

successfully complete the trial service period in a position to which he or she had been promoted or

transferred may be restored to his or her.former position. Such restoration is not mandatory, but is

optional at the discretion of the former appointing authority provided the position is open and

available.

ARTI 6: PERSONNEL ONS

6.1 Job Posting

The purpose of posting job announcements is to ensure that interested regular employees

know of openings that occur within the bargaining units and that they have a reasonable chance to

compete for the position.

6.2 Special DutY

A. Special duty and temporary assignments may be filled on a temporary basis by

regular bargaining unit employees for six (6) months without competition. The Section Manager,

after consulting with the supervisor of the affected business team, may approve an extension of up to

six (6) additional rnonths. Management will notiff the Union of special duty and temporary

assignments and extensions.

B. If management determines that a special duty or temporary assignment will last

more than twelve (12) months, the assignment will be posted for a minimum of fourteen (14) days

and filled by internal regular employees through competitive process'

6.3 Competitive Promotions

A. For all competitive promotions to regular positions, selection criteria will be

established in advance by the appointing authority. A panel that includes at least one bargaining unit

I7 - llasîewater Trealment Division'

I 56C01 I 5
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representative will interview and evaluate candidates, and make recommendations to the appointing

authority. The same selection criteria shall apply to external and internal candidates.

B. lnternal candidates. Internal candidates refers to employees covered by the

professional and Technical and Administrative Support Unit (Staff) and this Agreement. Employees

who are not represe,nted under this Agreement or the Staff Agreement who are filling a Local 117

position on an acting basis are not intemal candidates for the purpose of this Section. Openings for

vacancies shall first be posted for a minimum of fourteen (14) days for regular bargaining unit

members who are in the same classification and wish to be considered for transfer. The selection

panel will first consider internal transfer applications from members of the bargaining unit. If there

are no transfer candidates, the position will be open to competitive internal candidates.

C. External candidatcs. If no competitive internal candidate is selected by the

appointing authority, the position will be open to external applicants. The County may post for

intemal and external applicants simultaneously.

6.4 Layoffs of Regular EmPloYees

A. In the event of a need for a reduction in forie, the County will meet with the Union

as far in advance as possible, a minimum of six (6) weeks, to identiff the reasons requiring the

reduction and the number and classifications of employees affected.

B. The County and the Union agree that these affected regular employees shall be

given preference for non-promotional job openings within the bargaining units for which they meet

the minimum qualifications. If layofß are required, the least senior employee(s) in the affected

classification in the bargaining unit shall be laid off provided that those employees remaining on the

job are qualified to perform the work assigned.

C. Regular employees subject to layoff shall be allowed to exercise seniority rights as

defined in Article 7.2 to displace the least senior employee in another bargaining unit classification,

provided he/she has completed a probationary period in the classification, and has more seniority than

the least senior employee in the classif,rcation.

6.5 Outplacement

The County will make available its employee outreach services for employees who have

17 - Wastewater TreqtÌnent

I 56C01 I 5
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6.6 Recall

A. Regular employees laid ofïshall be eligible for recall for two (2) years from date of

layoff. Employees shall be recalled to the affected classifications in the order of seniority (the most

senior being recalled fìrst) provided that those recalled are qualified to perform the work assigned'

B. To be eligible for recall, a laid-off employee must keep the County informed of

hislher curent address and phone number. The County shall notifr laid'off workers of recall by

certif,red letter. When offered re-employment from layoff, the employee must indicate acceptance and

report for work within thirty (30) days unless unusual circumstances prohibit retum within that time

period.

C. Employees failing to respond and return in accordance with the requirements of

this section shall be considered to have waived their recall rights.

ARTICLE 7: SENIORITY

7.1 All regular employees shall accrue seniority from the date of hire. All temporary

employees subsequently hired into a regular position without a break in service and who complete the

probationary period shall be credited with seniority retroactive to date of hire as a temporary

employee.

7.2 Seniority for layoff and recall shall be defined as the length of continuous service with the

County including time served under the former Metro'

7.3 Seniority for purposes of transfers and all other pu{poses under the Agreement that refer

to classification seniority shall be defined as the length of continuous service within the classification'

A,RTICLE 8: DISCIPLINARY ACTION

g.1 No regular employee who has completed the probationary period shall be disciplined

except for just cause. The county and the union agree with the principle of progressive discipline,

which may include oral reprimands, written reprimands, suspension and discharge, or alternative

forms of discipline, such as demotion, as supported by just cause'

g.2 All discipline of regular employees who have completed the probationary period under

Section 5.2 shall be subject to the Dispute Resolution Procedures in Article 10.

I nt er nat i onal Br otherho o d ofTeqmsters Local I l7 - Wastewater Treatment

A dm in ís tr ativ e Supp ort - D ep artment
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g.3 probationary, provisional, short-term temporary and term-limited temporary employees

are employed at will and can be disciplined and terminated without causo and cannot use the

procedures under Article 10 to grieve or otherwise appeal a discipline or a job separation of any kind'

PLAN

9.1 performance Appraisals The County shall maintain a system of employee performance

evaluations/development reviews designed to give a fair evaluation of the work performed by the

employee and to guide the professional development of the employee to meet business and individual

needs.

A. A copy of the final evaluation will be provided to the employee, and a copy will be

placed in the employee's permanent personnel file. The employee will be given an opportunity

within thirty (30) days of the evaluation to attach comments to the evaluation in the personnel file.

B. An employee may appeal the evaluation to the next level of supêrvision above the

person who did the evaluation, if he/she disagrees with the ratings.

C. Each regular employee will receive an annual performance evaluation between

September 15th and October 15th of each year.

9.2 performance Improvement Plan (PIP) When a regular employee's supervisor believes

the employee's performance is unsatisfactory, the supervisor will document the specific performance

deficiencies with a written performance appraisal.

A. Upon receipt of an unsatisfactory performance appraisal and, if requested, the

completion of a higher level review which confirms the unsatisfactory performance appraisal, the

employee will be placed on a plp. The PIP will be reviewed by WTD Human Resources and will

include the following:

. Opportunity for the employee to be involved in the development of the PIP

. Description of the employee's specific performance deficiencies

. Specific performance objectives

. Listing of resources available to the employee, as appropriate

. Specified duration (up to 12 months) that provides sufftcient time for the employee

I 56C01 I 5
Page 10
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to make the required imProvements

. Regular review of the employee's performance with witten evaluation to the

employee indicating his/her progress in meeting the specific performance

objectives.

B. The act of placing an employee on a PIP is not a grieveable action.

C. While on a PIP, an employee will not receive any scheduled salary step increase' If

the employee successfully completes the PIP, the employee will then receive the delayed salary step

increase the first pay-period following successful completion of the PIP' The employee will not be

paid retroactive step increase for the period the step increase was delayed. Delayed receipt of a salary

step increase will not impact future scheduled salary step increases.

D. When an employee is unable to satisfactorily perform the specific performance

objectives of his/her plp, the supervisor may extend the period of the PIP (but not to exceed the 12

month maximum) if the supervisor determines that the employee may be able to make the required

improvements if given more time.

E. An employee who is unable to satisfactorily perform the specific performance

objectives of hislher pIP will be subject to demotion or discharge from employment. Demotions or

discharges resulting from a failure to satisfactorily complete a PIP will be subject to the grievance and

arbitration process in Article i0.

ARTICLE 10: DISPUTE RESOL,IJTION PROCEDURES

10.1 Grievance/ArbitrationlVlediation

The County recognizes the importance and desirability of settling grievances promptly and

fairly in the interest of continúed good employee relations and morale and to this end the following

procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest

possible level of supervision/management.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination

or reprisal in seeking adjudication oftheir grievances.

The Union shall not be required to press employee grievances il in the opinion of the Union,

the grievance(s) lack(s) merit. 'With respect to the processing, disposition and/or settlement of any
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griev¿mce, including hearings and final decisions of Boards and Arbitrators, the Union shall be the

exclusive representative of the employee(s) covered.

probationary, provisional, short-term temporary and term-limited temporary employees are

employed at will and cannot use the procedures under this Article to grieve or otherwise appeal

discipline or a job separation of any kind.

A. Definitions.

Grievance - A claimed violation of any provision of this Agreement. Complaints of

discrimination or alleged violation of Article 2 shall be subject to this dispute resolution procedure,

but shall not be subject to arbitrati-on'

\ilorking Days - Monday through Friday, excluding holidays observed by the County.

B. Procedure.

Step 1. A grievance shall be presented in writing by the aggrieved employee or his/trer

Union representative within fifteen (15) working days of the date when the employee could

reasonably be expected to know of the basis for a grievance. The grievance shall be presented to the

employee's Section Manager. The Manager or designee shall gain all relevant facts and shall attempt

to adjust the matter and notifr the employee within fifteen (15) working days after strbmission of the

grievance. If a grievance is not presented in writing to the next level within ten (10) working days

after the date of the Step I response (or the date by which the response was due, if no decision is

issued), it shall be presumed resolved'

Step 2. If after thorough discussion with the Section Manager or designee, the

grievance has not been satisfactorily resolved, the employee or hislher Union representative may

submit the grievance in writing to the Division Director or designee. The grievance statement must

include a brief description of the events that are the basis of the grievance, the provisions of this

Agreement that the employee believes have been violated, and the requested remedy' All letters,

memoranda and other written materials previously considered at Step I shall be made available for

the review ald consideration of the Division Director or designee. The Division Director or designee

may interview the employee and/or his/her representative and receive any additional related evidence

which helshe may deem pertinent to the grievance. He/she shall make his/her written decision
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available within twenty (20) working days of receipt of the grievance; copies will be provided to the

employee, the Union representative, the employee's Section Manager or designee, division Human

Resources, and the Labor Relations Director or designee. If the Division Director or designee does

not issue a written decision within twenty (20) working days of having received the grievance' the

grievance may be advanced to the next level. If the grievance is not pursued to the next higher level

within twenty (20) working days of the issuance of the Step 2 decision (or the date by which such

decision is due, if no decision is issued), it shall be presumed resolved.

Step 3. If after thorough discussion with the Division Director or designee, the

grievance has not been satisfactorily resolved, the employee or his/her Union representative may

submit the grievance in writing to the Labor Relations Director or designee. The grievance statement

must include a brief description of the events that are the basis of the grievance, the provisions of this

Agreement that the employee believes have been violated, and the requested remedy. All letters,

memoranda and other written materials previously considered at Step 1 shall be made available for

the review and consideration of the Labor Relations Director or designee. The Labor Relations

Director or designee may interview the employee and/or his/her representative and receive any

additional related evidence which he/she may deem pertinent to the grievance' He/she shall make

his/her written decision available within twenty (20) working days of receipt of the grievance; copies

will be provided to the employee, the Union representative, and the employee's Division Director or

designee, division Human Resources. If the Labor Relations Director or designee does not issue a

written decision within twenty (20) working days of having received the grievance, the grievance may

be advanced to the next level. If the grievance is not pursued to the next higher level within twenty

(20) working days of the issuance of the Step 3 decision (or the date by which such decision is due, if

no decision is issued), it shall be presumed resolved.

Step 4. If the decision of the Labor Relations Director or designee does not resolve

the grievance, the grievance may be submitted to arbitration within twenty (20) working days of the

date of response provided in Step 3 (or the date by which such decision is due, if no decision is

issued).

Should arbitration be necessary either after an attempt to mediate the dispute or directly after
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Step 3, the parties shall select a third disinterested party to serve as an arbitrator. In the event that the

parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a panel of

seven (7) arbitrators furnished by the Public Employment Relations Commission (PERC) or the

Federal Mediation and Conciliation Service (FMCS), whichever source is mutually acceptable. The

arbitrator will be selected from the list by both the County representative and the Union, each

alternately striking a name from the list until only one name remains. The party to strike first shall be

determined by a coin toss. The arbitrator under voluntary labor arbitration rules of the American

Arbitration Association shall be asked to render a decision promptly and the decision of the arbitrator

shall be final and binding on both parties'

No matter may be arbitrated which the County, by law, has no authority over,11or authority to

change, or has been delegated to any civil service commission or personnel board as defined in RCW

4r.56.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

this Agreement, but shall have the power only to apply and interpret the provisións of this Agreement

in reaching a decision.

The arbitrator's fee and expenses shall be borne equally by both parties. The fee for any court

reporter shall be bome by the party requesting same unless otherwise mutually agreed. A copy of any

record shall be made available to the other party atcost. Each party shall bear the cost of its

presentation, including attorney's fees, regardless of the outcome.

C. Time Limits. Time limits may be extended by written agreement of the parties.

10.2 Alternate Dispute Resolution Procedures

After a grievance is initially filed, the following Alternative Dispute Resolution (ADR)

process may be followed at any step of the grievance process, with mutual consent. This process will

not exceed twenty (20) working days unless extended by mutual agreement:

A. A meeting will be arranged by the Union representative and County representative

to attempt to resolve the matter.

B.

(1) The meeting will include a mediator and the affected parties (including
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the Labor Negotiator).

(2) The parties may mutually agree to other participants such as union and

management representatives or subject matters experts.

C. The parties will meet at mutually agreeable times to attempt to resolve the matter

D. If the matter is resolved, the grievance will be withdrawn.

E. If the matter is not resolved, the grievance will continue through the grievance

process and be considered timely under the previous step.

F. Either party may initiate the next step in the grievance process at the appropriate

time, irrespective of this process.

G. Offers to settle and aspects of settlement discussions will not be used as evidence

or referred to ifthe grievance is not resolved by this process.

ARTICLE 11: CL4.SSIFICATIONS AND RATES OF PAY

11.1 The classifications and rates of pay for all employees in the bargaining units are listed in

Addendums A, B, C and D of this Agreement.

11.2 The Cost of Living provisions aÍe under Appendix A'

1"1.3 Regular employees who receive a satisfactory annual perfotmance appraisal shall

progress two (2) steps annually until reaching the top step of their salary range. New employees hirçd

on or after November 1, 2008 shall be placed at Step 2 of their range and shall progress two (2) steps

annually on November 1, until they reach the top step of their range,provided they have completed

probation or trial service period by November 1 and receive a satisfactory performance appraisal'

The County may hire an employee above Step 2 in accordance with 3'15.120 of the King County

Code.

Regular employees who are at Step 10 and receive the highest ratilg on their performance

appraisal for two (2) consecutive calendar years shall be eligible for a merit increase of two point frve

percent (2.5%),or five percent (s%),above Step 10. This must be re-earned each year'

11.4 Special Duty. A regular employee who is temporarily assigned in writing by his/her

supervisor to perform the work of a higher-paying classification for a period of one (1) work day or

more for employees paid on an hourly basis or one (1) workweek or more if paid on a salary basis,

I7 - Wastewater Treatment Dívision'
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shall receive a pa{ increase of approximately five percent (5%), but not more than the maximum of

the salary range of the higher classification. Special duty pay may exceed the top of the salary range

where the employee is receiving above-Step-lO incentive pay. In those instances, the special duty pay

may exceed the maximum of the new pay range by no more than five percent (5%) and shall continue

only as long as the incentive pay would have remained in effect'

11.5 Flourly employees not assigned to standby who are called in to work on an unscheduled

basis or because of an emergency, within twelve ( I 2) hours or less of their scheduled report time,

shall be paid at the overtime rate for the actual hours worked, with a minimum of three (3) hours. If

subsequent call-ins fall within three (3) hours, further pay will not start until the fourth (4th)

unscheduled work hour. A call-in may be cancelled; however, if the call-in is cancelled less than four

(4) hours prior to the scheduled start of the call-in, the employee shall be paid the minimum amount

of call-in pay (three [3] hours). Travel time to and from the job shall be considered as working time

in such circumstances. Employees who have been notified more than twelve (12) hours before report

time that their work schedule has been changed shall not be eligible for call-in pay'

1"1.6 Hourly employees who are scheduled to attend meetings on their regular day(s) off or

who are required to return to work on a work day to attend a meeting or are required to return to work

on a day off shall be compensated for the greater of two (2) hours or the actual meeting time at the

overtime rate.

ARTICLE 12i, HOURS OF WORJ( AND OVERTIME

12.1 Some employees covered by this bargaining unit are employed in a bona fide executive,

administrative or professional capacity and are in tum exempt from overtime payments under the

Federal Fair Labor Standards Act (FLSA) and are expected to work the hours necessary to

satisfactorily perform their j obs.

12,2 Hours of Work

A. Regular work shifts are eight (8) hours per day for five (5) consecutive days per

week, or ten (10) hours per day for four (4) consecutive days per week.

B. Rotating shifts are four (4) continuous days of two (2) eleven and seven-tenths

(11.7) hour day shifts and two (2) eleven and seven-tenths (11.7) hour night shifts, followed by four
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(4) scheduled days offbefore starting a new rotation cycle'

C. Other innovative work schedules mutually agreed upon by the County and the

Union may be utilized.

12.3 The following provisions of this Article apply only to hourly employees in positions

covered by the overtime requirements of the Fair Labor Standards Act (FLSA).

12.4 ]|4.eal and Rest Periods

A. Thirty (30) minute meal periods will be provided on the employee's time during

each shift or workday. Except in emergencies, employees will not be required to respond to work

needs during the unpaid meal period'

B. Fifteen (15) minute paid rest periods will be provided approximately midway

through each one-hal f (ll2) shift. Employees assigned to work the eleven and seven tenths (l 1.7)

hour rotating shift will be provided with three (3) fifteen (15) minute paid rest periods during each

shift.

C. Employees will not be required to work longer than three (3) hours without a rest

or meal period except in emergencies.

12.5 Overtime

A. Employees required to work more than their regular workday or workweek will be

paid either overtime for such additional hours at one and one-half (l-ll2) times the employee's

regular hourly rate of pay or compensatory time, if compensatory time is approved by their

supervisor, at the rate of one and one-half (1-1/2) times the amount of overtime hours actually

worked.

B. paid benefit time, extended sick leave and compensatory time shall not be counted

as time worked for purposes of overtime calculation. The County will provide the Union with at least

thirty (30) days notice of any change in the workweek or payroll week for employees covered by this

Agreement.

C. For the purpose of calculating overtime, an employee's workday shall be defined

as beginning with the first (1st) hour of their regularly assigned shift and continuing for a total of

twenty -four (24) consecutive hours. The workweek shall consist of seven (7) consecutive twenty-
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four (24) hour periods as defined by the County.

D. When an employee is held over or called in for a work period that includes a

regular meal period, the meal period will be unpaid.

E. Employees working two (2) consecutive hours of unscheduled overtime

immediately following the employee's regularly scheduled workday shall be eligible to receive a meal

expense reimbursement. For purposes of this provision, "unscheduled overtime" is overtime about

which the employee is notified on the day in question.

12.6 Compensatory Time

A. Accrued compensatory time shall be available for the employee's use as paid time

off the job. Accrued compensatory time in excess of eighty (80) hours (forty-eight [48] hours where

requested by the employee) shall be paid off at the conclusion of each calendar year quarter at the

employee's regular hourly rate of pay. A current balance of compensatory time hours available will

be shown on the pay stub. Employees may not use compensatory time until it is eamed and is shown

on the pay stub.

B. Overtime/Compensatory Time Option. The supervisor and the employee shall

determine which form of compensation will be provided. The employee's preference for either

overtime pay or compensatory time or a combination thereof will be considered. However, business

needs may prevent the employee from earning compensatory time in lieu of overtime pay. This

selection shall be made prior to the employee submitting their time sheet for the pay period in which

the overtime was worked. Employees' requests to use compensatory time earned may be denied if

such leave would unduly disrupt the County's business operations.

12.7 Fourteen (14) calendar days notice will be given an employee prior to implementing an

involuntary change in the employee's regular schedule, except in cases of emergency.

L2.8 The County may not change an employee's regular schedule for the purpose of avoiding

the payment of overtime.

ARTICLE, 13: BENEFIT TIME

13.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is
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Extended Sick Leave (ESL). Both programs are for benefit eligible employees and built on the

accrual rate table set forlh in Section 13.5. This program recognizes the need for scheduled time

away from the job (vacation and holidays) for personal reasons and for occasions when the employee

must be away because of illness or injury. Benefit Time is administered with the understanding that:

a) BT is intended to constitute wages earned for services rendered, and b) because business needs

may constrain employees' ability to utilize leave, the Agreement provides for a yearly cash

conversion of up to one hundred twenty (120) hours of Benefit Time. BT shall not apply to

employees in classifications listed under Addendum D'

L3.2 Definitions

A. All BT and ESL time is based on a two thousand eighty (2,080) hour year. BT is

the bank of time accrued for use during scheduled paid time oft including holidays, and unscheduled

paid time off (excluding bereavement leave and jury duty) to include the first two (2) consecutive

days of unscheduled illness for employees and to care for their eligible dependents.

B. trSL is the bank of time accrued for use during all paid nonscheduled illness

exceeding two (2) consecutive scheduled workdays for employees and to care for their eligible

dependents, as well as for pre-scheduled paid time off (e.g., surgery or tests) or injury of the employee

or to care for an eligible dependent.

C. Employees may donate BT and ESL to another benefît eligible employee in

accordance with County guidelines for donation of vacation and sick leave, respectively.

L3.3 Principles

A. The BT program is intended to provide a productive workplace where employees

are encouraged to be heatthy and regularly be at work.

B. Operational efficiency is increased by the responsible management of the BT

usage. The appropriate use of BT rests with the business teams'

13.4 Absence

A. Employees are expected to schedule BT as far in advance as possible to facilitate

business team planning. Employees are expected to notifu the County each day of any unscheduled

absence. If the reason for unscheduled absence is for illness in excess of two (2) consecutive days,
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the employee shall be paid from their accrued ESL bank beginning with the third (3rd) day'

However, all BT and ESL time shall be coordinated with, and supplementary to, Workers'

Compensation.

B. Hourly employees who become ill or who are injured while at work shall apply the

applicable accrued BT or ESL for that portion of the shift that they are unable to complete. This day

will be considered the first day of unscheduled absence in case of illness or injury when determining

the activation of payment of ESL time. Hourly employees may use accrued BT and ESL in

increments of one-half (1/2) hour if approved by the supervisor.

C. Salaried employees use accrued BT in increments of not less than one (1) regular

work day. Salaried employees who are absent for part of a work day will not be required to charge

such absences against any accrued leave balances nor will the employee's pay be reduced'

D. Empioyees unable to work because of any other personal emergency shall be

allowed to use BT for any unworked but scheduled hours'

E. BT and ESL will be paid only to the extent that BT and ESL hours have been

accrued by the employee in the pay period immediately preceding the absence'

l7 - Wastewater Treatment Division'
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13.5 BT ESL Accrual

A. BT accrual shall be as follows and based on a benefit eligible employee's adjusted

service date:

Accrual Rates

HourlyBi-weeklyAnnualYears of Employment

0.1 1 158.923232Less than 5 years

0.t23t9.8462565 years but less than 8 Years

10.1 54 0.12692648 years but less than l0 years

I 1.385 0.1423296l0 years but less than 16 years

0.t462rr.69230416 years but less than 17 Years

0.1 50012.000312l7 years but less than 18 Years

0.1 53812.30832018 years but less than 19 Years

0.157712.6153281 9 years but less than 20 Years

0.161512.92333620 years but less than 21 Years

0.16s413.23134421 years but less than22 yeats

0.169213.s3835222years but less than 23 years

0.173r13.84636023 years but less thanZ{ Yeats

0.1769t4.t5436824years but less than 25 Years

0.1 80814,462376More than 25 years of service

B. ESL accrual shall accumulate for all employees on the basis of fifty-six (56) hours

per year (0.0269 hours Per hour).

C. The hourly accrual rates indicated in this article shall not be construed to mean that

FLSA exempt employees receive compensation based on number of hours worked'

13.6 BT and ESL Accumulation

A. Employees with at least four hundred and eighty (480) hours at the pay period

ending before April lst shall have the option to convert up to one-hundred twenty (120) hours of BT
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to cash if their classification is listed under Addendum A or up to forty (40) hours if their

classification is listed under Addendums B and C, down to a balance of four hundred and eighty (480)

hours.

B. BT in excess of six hundred (600) hours for employees who can convert up to one

hundred twenty (120) hours of BT to cash, or in excess of five hundred twenty (520) for employees

who can convert up to forty (40) hours of BT to cash from the pay period ending before April lst of

the calendar year shall be forfeited. Exception: an employee who exceeds their BT cap i.e', six

hundred (600) or five hundred twenty (520) hours, on or after April I as a direct result of cancellation

by the County of the employee's absence shall be allowed to retain the excess hours for up to six (6)

additional months (to the following October 1) provided the employee did not have an opportunity to

use the excess time before April 1.

C. There shall be no limit on the amount of ESL accrued'

13.7 Upon Retirement or Death

Upon retirement from the County or death, an employee or their benefîciary shall be paid for

up to four-hundred eighty (480) hours of accrued BT at one-hundred percent (100%) and for all

accrued ESL at thirty-five percent (35%). Retirement as a result of length of service means an

employee is eligible, applies for and begins drawing a pension from PERS or the City of Seattle

Retirement Plan immediately upon terminating County employment.

13.8 Employees have successfully completed probation may cash-out a maximum of 480

hours of BT time upon leaving employment in good standing. Employees retuming to regular service

who resigned, were separated for non-disciplinary medical reasons or from layoff within two (2) years

will have their ESL restored.
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13.9 HolidaYs

A. All work performed on the following holidays by hourly employees shall be paid at

the rate of one and one-half (l-ll2)times the employee's hourly rate of pay for all hours worked:

. New Year's Day

. Martin Luther King Jr.'s Birthday

. Washington's Birthday (also known as President'$ Day)

. Memorial Day

. Independence Day

. Labor Day

. Veteran's Day

. Thanksgiving DaY

. Day after Thanksgiving DaY

. Christmas Day

B. Holidays will be on the actual day of the holiday for shift crews and on the day the

County observes the holiday for employees whose workdays are on Monday through Friday' Shift

supervisors required to work on Decemb er 24thwill be paid one and one-half (l-Il2) times the

employee's hourly rate of pay for'all hours worked'

13.L0 ReoPener

The parties agree to reopen Section 13.6 in the event that the BT maximum accrual or cash-

out rate(s) increases in another bargaining unit representing employees in the Wastewater Treatment

Division.

l3.l1 Employees under Addendum D are eligible for vacation, sick and holiday leaves in

accordance with the Personnel Guidelines.

ARTICLE 14: BENEFITS

14.1 Benefit Plan Administration

The administration of the employee benefìt plans is the responsibility of the iounty' The

County is committed to helping employees understand the benefits to which they are entitled

eliminating red taPe where possible, and ensuring efficient administration by the parties with which

l7 - Wqstewater Treatmenl
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it contracts. The County may make administrative changes that are necessary or desirable and will

noti$ the Union of administrative changes as they occur.

The County shall maintain the current level of benefits under its medical, dental, vision and

life insurance programs during the life of this Agreement, except that:

A. There is an established Labor/lr4anagement Insurance Committee comprised of

representatives from the County and the Labor Union Coalition whose function is to review, study,

and make recommendations relative to existing medical, dental, and life insutance programs.

B. The Union and the County agree to incorporate changes to employee insurance

benefits which the County may implement as a result of the agreement of the Joint Labor

Management Insurance Committee'

14.2 Eligibility

Benefit eligible employees and their eligible dependents will receive insured benefits (e.g.,

medical and dental) coverage fiom the first day of the calendar month following the date of hire, or

the date of hire if it is the first day of the month.

14.3 Retirement

Bargaining unit employees are currently covered by the Public Employees Retirement System'

All terms, conditions, and berlefits shall be pursuant to the laws, ordinances, and rules and regulations

goveming this retirement sYstem.

14.4 Pension Trust

14,4,1 Contribution. The County will contribute one dollar ($1.00) to the Westem

Conference of Teamsters Pension Trust (Pension Trust) on behalf of each member of the bargaining

units whose position is under Addendums A, B and C in accordance with the parties' pension

agreements.

14.4.2 Wage Reduction. In order to participate in the Pension Trust all bargaining

unit employees who are in classifications covered under Addendums A, B and C shall have their

wage rate reduced by tlie amount of the County's contribution on the employee's behalf pursuant to

Section 14.4.L The parlies agree and understând that this contribution shall not be reported as part of

the employees' wage to the State Department of Retirement Systems or the Internal Revenue

A dm inis t r at iv e Supp ort' D ep ør tm ent
November l, 2014 through December
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Service, nor shall this contribution be part of the employees' wage for computation of overtime or any

salary-based premium pay.

14.5 Workers' ComPensation

A. The County will maintain workers' compensation procedures and payments

consistent with all state laws, administrative rules, and guidelines promulgated by the state legislature

and Department of Labor and Industries,

B. In addition to the compensation benefits accruing to employees under state

industrial insurance laws, or in addition to the compensation earned for alternative work, an employee

may use his/her accrued BT and ESL or vacation and sick leave to supplement the workers'

compensation payment. An employee will not receive compensation in excess of what he/she would

normally receive in net take-home pay. Any overpayment must be returned to the County' Net take-

home pay will be calculated based on the employee's hourly wage at the time of injury times eighty

(80) hours minus mandatory deductions.

C. Employees who miss work due to on-the-job injtries will continue to accrue BT

and ESL or vacation and sick leave on straight-time hours of work lost, for a maximum of sixty (60)

workdays missed during each calendar year.

14.6 'Home Free' Guarantee

The County will operate a program to provide employees with a free ride home, by taxi, if on

a given day the employee has commuted to work by bus, carpool, vanpool, bike, train, or walking on

the day of the trip and has an emergency that day which requires the employee to leave work at other

than the employee's regularly scheduled quit time. .Determination of what constitutes a qualified

emergency will be made at each worksite by the employee designated by the County' Employees can

exercise their 'home free' guarantee a maximum of eight (8) times per calendar yeaf.

14.7 Prior Ongoing Permanent Savings

In order to memorialize the gainsharing distribution for ongoing permanent savings to the

wastewater program achieved under the prior Collective Bargaining Agreement, a permanent

adjustment for past productivity gains will be added to the base hourly pay rate for all employees

employed in a bargaining unit position prior to November 18, 2006 and shall be adjusted for COLA

Int ernational Br otherhoo d of Team st ers Local l
Administralive Support - Department of Natural
November I, 20 I /-through December 3 I, 20 I 6
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in accordance with the provisions of.Appendix A. Einployees hired or promoted into bargaining unit

positions on or after November 18, 2006 shall be entitled to receive the wage adjustment under this

section if the employee is hired/promoted from a position which received the adjustment at the time

of the hiring/promotion. The provisions of this section will not apply to employees in classifications

listed under Addendums B and D.

ARTICLE 15: LEAVES OF ABSENCE WITH AND \ryITHOUT PAY

15.1 Leaves of Absence With PaY

A. Bereavement Leave. In the event of death of a member of the employee's family,

benefit eligible employees will be granted three (3) days off with pay to attend the funeral. In

addition to the bereavement leave granted herein, a maximum of three (3) days ESL or sick leave may

be used with approval of the employee's supervisor. For purposes of this sectiono employee's family

is defined as:

. Employee's spouse or domestic partner

. Children of the employee, employee's spouse or domestic partner

. Parents of the employee, employee's spouse or domestic partner

. Siblings

. Grandchildren

. Grandparents

. Son-in-law, daughter-in-law

B. Jury Duty/Subpoena. A benefit eligible employee called for jury duty or

subpoenaed may be allowed the necessary leave with pay not to exceed forty (a0) hours per week'

The employee should noti$ hislher supervisor immediately upon receiving notification ofjury duty

or subpoena. As the employee will be paid by the County, compensation received from a jury

function shall be submitted to the County. Any payment for travel expenses will be reimbursed to the

employee. The employee shall make every effort to report to work in case of early excusal. This

section does not apply when the employee is a plaintiff or defendant'

C. Military Duty/Training Leave. An employee who is a member of the

V/ashington National Guard or any organized reserve of the Armed Forces of the United States, and

International Brotherhood of Teamsters Local I l7 - Wastewaler Treqtment

Adminislrative Support - Department
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is ordered to be on active training duty, shall be allowed twenty-one (21) work days of military leave

during each training year. The employee must present orders for active or inactive training duty to

his/her supervisor prior to taking leave. The employee may use military leave for weekend reservist

duty.

D. Executive Leave. Employees covered by this Agreement who are in a salaried

poqition and eligible for Executive Leave as provided in Executive policy will receive three (3) days

ofExecutive Leave per calendar year. Executive Leave up to seven (7) additional days per year, as

provided in the Executive policy, may be granted at the discretion of the County'

15.2 tr'amily and Medical Leave

A. Up to eighteen (18) weeks of unpaid leave shall be granted to benefit eligible

employees for the employee's own serious health condition, or for family care, as provided by King

County Code 3.12.220 (Substitute Ordinance No. 13377), as amended.

B. The employee must exhaust all accrued sick leave or ESL prior to using unpaid

leave for the employee's own health condition. Donated leave shall run concuffently with unpaid

leave.

C. For a leave for family reasons, the employee shall choose at the beginning of the

leave whether it will be paid or unpaid; when an employee chooses to take paid leave for family

reasons, the employee may reserve up to eighty (80) hours of accrued sick leave or ESL'

D. The County shall continue its contribution to health insurance during the period of

unpaid leave.

15.3 Military FamilY Leave

A. As provided under RCW 49.77 employees whose spouse is a member of the

United States armed forces, national guard, or reserves who has been notified of an impending call or

order to active duty, or who has been deployed, or when the military spouse is on leave from

deployment, shall be entitled to a total of fifteen (15) days of unpaid leave per deployment or the use

ofaccrued paid leave.

B. In addition, the National Defense Authorization Act (NIDAA) amends the Family

and Medical Leave Act (FMLA) by providing up to twelve (12) weeks of leave fbr "aqy qualiffing

I7 - Ilastewater Treatment
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exigency,, and up to twenty six (26) weeks of FMLA leave to care for the serious health condition of

an injured or ill covered service member. Leave for a "qualifying exigency" provides up to twelve

(12) weeks of leave for one of eight (8) clearly defined reasons arising out of the fact that the spouse,

son, daughter, or parent of the employee is on active duty, or has been notified of an impending call to

active duty status in supporl of a contingency operation. Military caregiver leave under the NDAA

provides up to twenty six (26) weeks of leave, instead of the standard twelve (12) weeks, to care for

the serious health condition of a covered service member who is recovering from an illness or injury

sustained in the line of duty. Eligible family members for military caregiver leave include the spouse,

son, daughter, parent, or next of kin of the injured covered service member' Leave under the NDAA

continues to follow the same eligibility criteria, protections and benefits available under the FMLA

law.

15.4 Domestic Violence Leave

Employees who are victims of or who have family members that are victims of domestic

violence, sexual assault, or stalking may take reasonable leave from work for legal or law- '

enforcement assistance, medical treatment or counseling as provided for under RCW 49.76'

Employees may use any accrued leave for domestic violence leave, including sick leave, ESL, BT or

other paid time off, compensatory time, or unpaid leave time. Employees eligible for this leave

include a child, spouse, parent, parent-in-law, grandparent or person'whom with the employee has a

dating relationship.

15.5 Leaves of Absence \ilithout PaY

Benefit eligible employees may request a leave of absence without pay by presenting a written

request to their immediate supervisor along with any supporting documentation. The decision to

grant a leave of absence without pay shall be at the discretion of the County'

15.6 Return from Leave of Absence

A. Regular employees wanting to retum from a medical leave of absence, or who need

to extend the leave of absence beyond the original return date, may be required to be examined by a

physician of the County's choice at the County's cost to determine the employee's right to either a

continuing leave or work status

Administrative Support' Deparîment
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B. Regular employees will be re-employed in their f-ormer classification at the end of

the leave, provided the employee is able to perform the work' Seniority, ESL or Sick Leave balance

earned, and BT or Vacation Leave accrual rates based upon seniority established at the time of

departure on leave of absence shall be restored when the employee retums to work' No seniority or

benefits will accrue while on a leave of absence without pay' In the case of union business leave'

employees granted leave will continue to earn seniority'

15.7 To the extent that the V/ashington State Family Care Act (RCW 49.I2.2g5)provides a

greater benef,rt than the provisions of this Agreement, the Washington State law will apply'

ABTICLE 16: SPECIAL CONDITIONS

16.L License and Tuition Reimbursement

Employees required to have special iicenses and/or required to attend seminars/outside

courses of study that relate to business needs and are approved in advance will be reimbursed'

16.2 Professional Registration and Certification Pay'

A. Introduction. To encourage professional development and to ensure the

employment of qualified personnel in appropriate classifications, compensation for professional

licenses and certifications will be provided in accordance with this Article. Such compensation shall

be paid to those employees who have obtained professional licenses and certifications or completed

further education or paid for memberships in organizations that are directly applicable to their

employment.

B. professional Engineer Licenses. Employees who have one or more current

Washington State professional licenses in the branches of Civil, Mechanical, Electrical, Chemical,

Environmental, Sanitary, or Structural Engineer shall be paid fifty ($50) dollars per month' If the

professional engineering license is directly applicable to their employment, they will receive an

additional fifty ($50) dollars per month'

C. Certifications and Professional Designations. Within the terms of this

Agreement, certif,rcations include, but are not limited to the following:

. Certified Public Accountant

. Project Management Institute Certification

International
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. Certified Intemal Auditor

. Certified Maintenance and Reliability Professional

During the term of this Agreement, additional certifications may be added by mutual

agreement of the parties to this contract'

D. All employees who have one or more valid certifications as described above in a

discipline direcrly applicable to their employment shall be paid an additional fifty ($50) dollæs per

month per certification up to a maximum of one hundred (S100) dollars per month' Employees must

provide at least bi-annual documentation of a license or certification to receive compensation' or

annually if license or certification requires annual renewal. Membership in an organization does not

qualiff an employee for compensation.

16.3 Vehicle Usage Reimbursement

Employees who are required and are authorized to use their own vehicles on the County's

business shall be reimbursed at the Internal Revenue Service rate or the rate established by Council,

whichever is greater.

16.4 Take-HomeVehicles

Because certain classifications in the bargaining unit require specialized vehicles with

specialized equipment to perf-orm county work outside of an employee's normally scheduled

workday, employees assigned to such classifications shall be assigned County-owned vehicles with

such equipment in accordance with County policy.

16.5 Personnel Files

The employee or his/her representative (if the employee so authorizes in writing) may

examine the employee's personnel files, including the division personnel file'

Employees may request that a document be removed from their personnel file in accordance

with established division procedures and HR policy.

' 
16.6 Legal Counsel

Employees named as a defendant in a civil action arising out of the perfotmance of the

employee,s duties shall be provided legal representation and indemnification in accordance with the

provisions of King County Code 4'13.010 and 4.I3,020.

Intern at i on al B r other h o o d ofTeamsters Local I l7 - Wastewater Trealmenl
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16.7 Drug and Alcohol Testing Policy

A. The parlies have agreed to implement the "Prohibited Drug Use and Alcohol

Misuse Education and Testing program Policy for Employees Occupying Safety-Sensitive Positions"

(hereinafter, "Drug and Alcohol Policy") with the following modifications or additions:

B. All bargaining unit employees subject to random testing will be included in a

single random testing pool of County employees.

C. The Union will be provided with a copy of the form(s) prepared indicating the

grounds for requiring an employee to submit to a reasonable suspicion test within 24 hours of testing

or as soon as possible thereafter.

D. When available, a second supervisor will observe the behavior that warrants a

reasonable suspicion test and will complete related forms in accordance with the Drug and Alcohol

Policy.

16.8 Recognition Programs

The County and the Union agree to develop and implement programs which recognize

employees in areas such as safety, service, and attendance'

16.9 Safety Standards

A. The County and its employees value a safe working environment and recognize

their mutual obligation to maintain safety standards. The County shall adopt and enforce a program

in accordance with applicable state and federal laws and regulations that encourages the safety

committees to establish programs that meet the Cor.rnty and the employee safety needs and that clearly

delineates safety equipment needs, thereby setting the standard for all employees to perform their

duties in a safe and competent manner.

B. The County shall supply and maintain safety-related items and equipment in

accordance with established practice and special conditions'

ARTICLE 17: SAVINGS CLAUSE

17.1 Should any part hereof or any provision herein contained be rendered or declared invalid

by reason of any existing or subsequently enacted legislation or by any decree of a coutt of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

Internøtional
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temaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

negotiate such parts or provisions affected. The remaining parts or provisions shall remain in fulI

force and effect.

l7.z ltis intended that this Agreement and the County's established personnel policies, rules,

and regulations be complementary. Wherever the personnel policies, rules, and regulations are not in

conflict with this Agreement, their provisions shall be applicable to employees in the bargaining unit.

Wherever a conflict may arise between said personnel policies, rules, and regulations, and this

Agreement, the provisions of the Agreement shall corfrol.

ARTICLE 18: CONTRACTING OUT

18.1 The County shall not contract out work performed by members of the bargaining unit if

the contracting of such work eliminates, reduces, or limits the normal work load of the bargaining

unit.

1g.2 In the case of a circumstance that is beyond the control of the County at the time action

is required, that could not reasonably have been foreseen, and for which the County is not reasonably

able to provide the necessary tools, employees, or equipment to perform the work in a timely manner,

the County shall be allowed to enter into contracting arrangements for this purpose only. The County

shall officially notify the Union of such instances in advance and discuss the impact of and possible

alternatives to these arrangements, if any, on the bargaining unit'

lg.3 It in order to secure funding for a specific project, the County is required to contract all

or part of the work to be performed due to limitations imposed by the funding agreement' such

contracting shall not be considered as a violation of the Agreement. In such instances' the Union

shall be officially notified in advance.
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The provisions of this Agreement shall become effective when ratifîed by the parties, unless a

different effective date is specified, and. covers the period from November 1 , 201 4 through

December 31,2076

z{1! 2015,APPROVED this

J Scearcy
Secretary-Treasurer
International Brotherhood of Teamsters Local 1 17

International Brotherhood of Teamsters Local I l7 -
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ADDENDUM A, ADDENDUM B, ADDEI\IDUM C, ADDENDUM D, ADDENDUM E

Wage Addendum

International Brotherhood of Teamsters Local 117 - Wastewater Treatment, DNRP

Professional & Technical / Administrative Support

713401

æ
N)
co

64

69

63

66

64

54

59

Wage Range*

62

51

54

58

s6

53

58

Engineer iII
Engineer IV

Industrial Maintenance Prog@m Specialist

Chief Process Analyst

Communications Specialist iII

Communications Specialist IV

Engineer I

Engineer II

Classification Title

Business and Finance Officer II

Business and Finance Officer III

Communications Specialist I

Communications Specialist II

Administrator II

Business and Finance Ofhcer I

244502

Tttl03

7t1202

711302

7tI402

2s22t5

252309

252402

PeopleSoft
Job Code

28i306

214106

214207

2t4302

252109

7tt2300

7112400

2444500

7120400

2501400

7tr2l00

7tt2200

Job Class

Code

2131300

2501 100

2s01200

2501 300

cba Code: 156 ADDENDUM A Union Code: F6

2810200

2131 100

2131200

l56W0l l5.xlsx Page I



ADDENDUM A, ADDENDUM B, ADDENDUM C, ADDENDUM D, ADDENDUM E

Wage Addendum

International Brotherhood of Teamsters Local 117 - Wastewater Treatment, DNRP

Professional & Technical / Administrative Support

co

N)
æ

64

69

Wage Range*

62

67

17

65

56

53

58

Grant Administrator

Internal Auditor

Utilities Economist

Classification Title

Business and Finance Officer I

Business and Finance Offrcer II

Business and Finance Offrcer III

Business and Finance Officer IV

Financial Servíces Administrator

Administrator II

PeopleSoft
Job Code

1 10005

225906

27t801

2t2203

281316

2t4t12

214217

214313

2t4412

Job Class

Code

22t6300

2t20240

2703100

Union Code: F6DADDENDUM Bcba Code: 156

2810200

2131100

2ßt2A0

2131300

2t3t400

1041 100

Wage Range*

58

64

5i

54

Classification Title

Communications Specialist I

Communications Specialist II

Communications Specialist III

Communications Specialist IV

PeopleSoft
Job Code

252409

2521r0

252213

2523rr

Job Class

Code

2501400

cba Code: 156 ADDENDUM C Union Code: F6C

2501 100

250-1200

2501300

l56W01l5.xlsx Page2



ADDENDUM A, ADDENDUM B, ADDENDUM C, ADDENDUM D, ADDENDUM E
\ilage Addendum

International Brotherhood of Teamsters Local 117 - \ilastewater Treatment, DNRP
Professional & Technical / Administrative Support

co

N)ó

Wage Range*

42

47

53

58

63

56

38

34

Classification Title

Fiscal Specialist I

Fiscal Specialist II

Fiscal Specialist III

Fiscal Specialist IV

Proj ect/Pro gram Manager I

Proj ect/Program Manager II

ProjeclProgram Manager III

Administrator [I

PeopleSoft
ilob Code

243222

243321

281319

411113

411216

41 1318

41 1408

243115

cba Code: 156 ADDENDUM D Union Code: F6A

Job Class

Code

2441300

2810240

4101 100

41 01200

410 I 300

4101400

244ttla

244t200

156W0l15.xlsx Page 3



ADDENDUM A, ADDENDUM B, ADDENDUM C, ADDENDUM D, ADDENDUM E
Wage Addendum

International Brotherhood of Teamsters Local 117 - Wastewater Treatment, DNRP

Professional & Technical / Administrative Support

* For rates please refer to King County Squared Salary Table. The Union has agreed to reduce the wage rates under this

contract by S 1.00 per hour pursuant to Article 14.4 of the collective bargaining agreement pertaining to participation in the

Western Conference of Teamsters Pension Trust.

co

¡\)

32

\ilage Range*

3t

4 I

46

48

50

29

JJ

Customer Service Specialist I

Classification Title

Administrative Specialist II

Administrative Specialist III

Administrative Specialist IV

Administrative Staff Assistant

Administrator I

Administrative Office Assistant

Administrative Specialist I

281214

43t2ll

PeopleSolt
Job Code

42121s

42t33r

42t423

42rs09

281114

42rrl7

4201400

281 0000

2810100

4300100

cba Code: 156 ADDENDUM E Union Code: F6E

Job Class
Code

4200100

4201 100

42A1200

4201300

156W0ll5.xlsx Page 4
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APPENDIX A

MEMORANDUM OF ÄGREEMENT
BY AND BETWEEN
KING COUNTY AI\D

THE UNDERSIGNED TINIONS

ADDRESSING N'TOTAL COMPENSATION'' COALITION BARGAINING ; 2O15-2016

BIIDGET; A,ND COST-OF-LryING \ryAGE ÄDJUSTMENTS F'OR IilNG COUNTY

COALITION OF LABOR IJNIONS BARGAINING UNIT MEMBERS 2OLS.2XI'6

Tntroduction:

ICng County and the Coalition of King County Labol Unions have a longstanding histor:y of
*otfirg coliaboratively to address the many serious challenges faced by King County over the

past two decades,

The par"tnership betwoen King County and the Coalition of King County Labor Unio4s !5
resulted in sevãral Agreemenis overthe years intended to preserue the high quality and diversity

of services offe¡ed to the public, to preserve positions held by the county's high quality

employees, to standardizepay îanges and practices in King County and to reorganize county

functions to bring greater efficiencies to King County government'

Agrcernents between King County and the Coalition of I(ing County Labor Unions have

inõluded agleements allowing unpaid fui'loughs, agreements supporting a T,ean plocess and

implementation of Lean proposals, agreements standaldizing certain classifrcation,and

eoårp,ensation ptocesses, agieements that make eflîcient use of county resources by bargaining

many labor iszues in countywide coalitions, agleements establishing effective use of Labor

Management Comrnitte., áruorr Ifing County to,facilitate fi'equent and transparent information

sharin! and discussion and agreements such as the zero ("0") cost-of-living adjustment (COIA)

Agreement intended to address the county's budget crisis at the height of the,gteat recession.

The partios h¿ve also worked together in Olympia and elsewhere in attempting to secure

additional funding options f,or lfing County selvices, The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for var:ious publio services.

The parties have an interest in continriing their longstanding history of working collaboratively

to miet the sedous challenges facing Ifing County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County

õontinues to face sertous fiscal challenges due to a longstanding structural imbalance between

non-discretionary exþenditure growth rates and tev€nue gr:owth rates restricted by state law; and

in20L5-2016 expects to eliminãte hundleds of positions due to the loss of state and federal funds

and to b¡dget cuts to several departments. This Agreement meets the interests of the parties and

advances the goats of the King County Stlategic Ptan by demonstratÌng "sound finanoial

management" as well as by recognizing l(ing County employees, the county's "most valued

tesourlce,,' in working with I(ng County to meet the challenges that will be presented during the

term of this Agreement

Toîal Conlpensatíon - Coalitíon of Unions
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Agreement:

NOW THEREFORE, the undersigned Union and King County aglee as follows'

January 1,2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1, 2015, employees covered by this Agreement and employed in

2015 will receive a2o/o Cost-of-Living ÏVage Adjustment;

Z, Allother compensation elements ("wages, premiums, incentives, and other monetary

payments; and all forms òf,leave and be¡efitsl') of cument collective bargaining agleernonts

tCbeO aie ,'rolled,over" and neither increased nor decreased through 2016; provided, however,

that where the County and a union were already in the process of collective bargaining with

respect to certain ele¡nents of "Total Cornpensation" ptior to June 27 ,2014, there may be

increases or deereases in cer1ain elements of "Total Compensation" in those colleotive

batgaining agrooments. Additionally, the Coalition "Adrninistrative Support" Memorandum of

Agr:.umeñt (ãttaohed as Addendum A) is also effecfi,¡e20t5-2016 and expires January 37'20L6;

3. All compensation elements of CBAs shall be opened on January 1,2075, or latet, as

requested by the County, for the pulpose of bargaining in union coalition a "Total

Compensæion" agreement that will Le ef{ective January 1,2017 or later, as agreed to by the

partiås, "Total Cõmpelsationl'elements are wages, premiums, incentives, and other monetary

þayrnents; and all foims of leave and benefits. The parties agrce to bargain, to the extent

i"quir"d by law, the effects of any newly created job classificátions and other organizational

chånges. biscussion dwing.r:e-opener will include these "Total Compensatíon" elements as well

*,.oirnty initiatives that inólude but are not lirnited to "Employer of the Future" and
..Standards." It is noted that the Joint Labor Management Insuranee Cornmittee (JLMIC)

Agreement oovering benefits (pafi of "Total Compensation") is already opened in 2016 and

outnittg in this Agreement is intended to change the terms of that Agreement'

January tr20t6 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effectivo January l,20l6,employees covered by this Agreement and employed in

2016 will rcceive a2.25o/o Cost-oÊLiving Wage Adjustment;

2. Consistent with#2 for 2015 above, all compensation elements of CBA o'rolled ovef"

and neithel increased nor decreased through 2016;prwided, howevet, that where the County and

a u¡r*ion were already in the process of coliective bargaining with r:espect to certain elements of
,,Total Compensation" prioito June 27,z}I{,there may be increases ot deereases in certain

elernents of-,,Total Compensation" in those collective bargaining agreements. Additionally, the

Coalition.,Administr,ative Suppoït" Memorandum of Agreement (attached as Addendurn A) is

also effective2015-2016 and expiles January 31'2076;

3. Re-openets consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium P'ayment

On or bef'ore Decerirber 31,2014, a flat lump sum Coalition Participation Premium payment of

$500.00 per employee will be paid to bar:gaining unit mem-bers who are employed by King

County on ¡une ZZ, 20l4,and whose bargaining units ratiff this agreement on or before

Total Conrpensation - Coalition of Unions
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August 15,zAM. This payment is in consideration of the agreernent by participating unions to

barf ain economic issues with Iüng County as a coalition rather than as individuaL bægaining

uniis, resulting in prooess effrciencies and savings in administrative costs for King County.

Additïonally,ihir þayrnont is in consideration fol the agreement by participating-unions to open

a1l compensátion étements of CBAs on January I,2015 or latet, at the request of King County,

for the purpor" of bargaining a "Total Cornpensation" agreement in coalition, "Total

Compensaiion" elements æe defined earliel in this Memolandum of Ageement'

Changes to I(ing County Family and Medical Leave

The parties agree to a change in practice that will run King County Family Medioal Leave

(rcCËvrr) anã Family H¿elical i..u" Act (FMLA) concurrently,nther.than consecutivetry. This

òhurrg. is contingent upon the necessary King County Code change/policy being adopted Uy th."

IçnglCounty Council änd then irnplemänted for non-represented Iüng County emptroyees. This

agreiment does not p1ohibit the use of I(CFML intermittent leave after 12 weeks' The agteed

u[on ehange will ¡ot be irnplernented for represented employoes before July 1, 2015. The

pãrties agrãe to work together to identify the King County Code language changes necessaryto

î-p1r*rirt this change. 
-As 

with all decision making in Ifing County, the Equity and Social

Justice Ordinance (#16943) will be applied.

It is further agreed that:

1. T¡e COLA inoreases and lump sum payments outlined in this Agreement establish no

precedent with r:espect to future payments to King County employees;

2. The parties acknowledge that all parties have fulfîlled their obligations to engage in

collective bargaining over tho subjects contained in this Agreement;

3, The par"ties acknowledge that this Agreement is subject to approval.by the King

County Councii and ratification by the membership of the afolementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agteement shall be

handled pursuant to ttre terms of tin appliõable Union's gdevance pÎocedule, provided that if
more than one bargaining unit has the same ol similar dispute, the grievances shall be

consolidated; and

5. The parties agl.ee that this Memorandum of Agreement is contingent upon ratification

by the Kíng County Corincil, and shall be effective once fully ratified by King County (having

iready beãn ratified by the undelsigned Unions) thlough December 3I,2016,

For King County:

/)
/''/ nuL t-¿p I

Patti Cole-Tindall, Director
Office of Labor Relations
King County Executive Office

Date

Total Contpensation - Coalitìott of Unions
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MEMORANDUM ON' AGREEMENT
BY AND BDT\ryEEN
KING COUNTY AND

THE UNDERSIGNED UMONS

ADDREsSING {ITOTAL COMPENSATION,, COALITION BARGAINING ; 2OI 5-201 6

BUDGET; AND COST-OF-LIVING \ryÄGE ADJUSTMENTS F'OR KING COUNTY

COALITION OF LABOR UNIONS BÄRGAINING UNIT MDMBNRS 2015-2016

Labor Organization: Inúernational Brotherhood of Teamsters tocal 117

Rattfied by the Members coverod by the Contracts listed below¡

For Brotherhood of Teamsters Local 117;

A,ú,'^* Pø/¿I JIq
Tracey A.
Secretary-Treasurer

- ---Däi;t

Contt'actcba
code

Labor Organization

Administrator I - Tlansit, Department of
'l'r:onspottation

412 Tearnsters Local 117

Information Technology Managers and Supervisors
- Department of King County Information
Teohnolosy, Executive Branch Detlnrtrneiits

Teamsters Looal 1174s6

Joint Units461 Teamsters Local 117
Le CouncilTeamsters Looal 117454
Print - Graphic Communioations; Department

of Executive Setvices (Facilities Management
230 Tearnsters Local 117

Professional
Ehrnloyees

& Tecb¡ical and Adrnïnistrative1s4 Teamsters'Local 117

Plospctrtlng Altoqney's Offiee155 Tearnsters Local 117
Screeners - SherifPsTeamsters Local 1173s2

Transit Se on Managers - Deparlment oft52 Teamsters Local 117

Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natulal
Resources & Parks

159 Teamsters Local 117

Wastewater Treatment Division, Professional &
Technical and Administrative Support - Department

of Natural Resources & Parlcs

1s6 Teamsters Local 117

Wastewatel Treatment Division, Supelvisors -
Resources & ParksDepartmerit of Natural

ts7 Teamsters Local 117

Total Contpensalion - Coqlition of.Unlons
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ADDENDUNI A

MEMORANDUM OF' AGREEMENT

BY AND BBTWEEN

KING COUNTY

A¡[D

COALITION OF' LABOR UII-IONS

REPRTSENTING

KING COIINTY ADMINISTRÄTTVE SIIPPORT CLASSIFICATIONS

Subject; ,Coalition bnrgaining for employees in specified administrative support

, classilications

IVHEREAS, King County and the undersigned labor unions representing certain administrative

supporl classifi.aiions (,ihe Coalition") have agtoed to bargainwages for those.classifioations in

a coalition so that *y ugr..*unts reaeired *ould be binding on all pafiies to the negotiations and

would satisfy all bargaining obligations between the parties with respect to wages for the

duration agteed to by the parlios in such an agroement; and

TVHËREAS, King County and the Coalition have roached an agrreom.nt 9n w?g.qs, pursuant to

theterms r"i fottlih.t"in, and therefóre have fully satisfiedtheirbargaiûing obligations on the

issue of wages for the duration of tlis Agreement;

Now THEREFORE, thepmtieÉ have agreêd as follows:

l. The terms set forth in this Agreement shall apply to all positions which æo in the

following classifrcations and whioh are curtently reprê$ented by any of tho undersigned

bargaining units:

FiscalSpecialistl--4
Adminishative Speoialist 1 * 4
Customer Servieã Specialist L * 4
Technical Information Processing Speoialist 1 - 4

' Administrative Offi ce Assistant
Public Heaith Admini strative S upport Sup ervisor

Adrninistrative Staff Assistant

The positions r.eferenced herein shall be referred to As "Coalition Administrative Support
posiiions', and shall not include positions covered by bargaining units eligibie for interest

arbÍtration.

Coalition Bargaíning - At)mínlstrative Supporl Classifi'cations
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2. Beginr:ring on January I,z}Iz,regular ernployees in Coalition Adminisfativo Support

positions ,hañ t.".iie a wage increase of t,5% above Step 10 upon completing lf Vears servico

;fh Kil;C;;nty, and az.lol"inolease (not curnulativo with the 1.5% increase after 15 yearÐ

abovo Step 10 upon completing 20 years service with King Courrty; plovicled,-howevor' that the

.*pfnv"" i* eligible for ihe abõve Step 10 premium only if he/she receivos at least e3,25 rating

onihrþio1y"in'* per.formânce evaluation. For prrtpnses of this provision, years_of servioe shall

be basåd oo ih" emplloyee's Adjusted Service Date as that term is defined in the King County

personnel Guidelinãs, 
"The 

requiremurt that the omployee eam at I eas t a 3 .25 rating on the

oorformance evaluation shall be waived for ary yQar in wlrich the employee did not reeeive a

ierformance evaluation prior to the start of the oalendar year. Thero shall be no limit or quota on

ihe number of employees eligible to receive this wage premium above Step 10,

g. ihis Agreement fully satisfies the partieso bargairring ob,lïgations with tespect to

wages for any.anfafl CoalitioriAdministrative Support Positions ttrougþ December 37,2013.

irrãp"rtir- häve agreed to bargain a successor agràernent on wagos in coalition utilizing the

same ptooess as ïvas agtoed toln these negotiations (see September 30, 2008 "Ground Rules for

King 
^io,rnt¡, 

Adminisúative Support Coalition Bargainingr' (attached hercto as Exhibit A) with

tne ã¿¿itiorø agreoment that any^market surveys oonducted for those negotiations will bebased

on the, following list of jurisdictions:

1' Snohomish CountY
. ' 2. Pierce CountY

'n 3ili:få:?ff.
?. 8lli:iäi::i"
7, CitY ofRedmond
8. CitY of Renton

1l: F:l:fåïih.

4. It is the parties" i¡tent to not simultaneously provide employees with bothl Ð the

wageprerniums reierenced in Pmagraph 2 of this Agrcetnent, antl b) an above-top-step merit

pr"*io- program, Therefore, .mptoy..r in bargaining units which have eligibility for above*

iop-step **it puy æ9 not eligible forpremium under Paragraþh2 of this Agreernent; however,

suoh bargaining únits may elãct to forgo above-top-step merit for their members who are part of

this oqaÈtion in orcier forlthose members to be eligible for the premium undel Paragraph 2 of this

Agreement. This provision would give employees who. are coveredby these administrative

sulport coalition legotiations the option ofi a) continuing to receivc above-top'step rnerit pay

thåy have acqess to inder their respeative bargaining unit's existing collective bargaining

agräemont, or b) receiving the wage premium undei:Paragraph 2 of this Af9oryent. Such

,irptoyu., *usi elest thoú preferidìption as a group as part of these negotiations, and ntust

indicaietheir selection within 60 daysif executión of this Agreement, and that selection will

romain in effeet for tho duration of this Agreement

Coalítion Børgaíning - Adnlnistrative
000u011 I
Page 2

Supp ort Class íJìcatio ns- "" - 
t i iö f t i s 

-¿pp 
e n d ix A-0 0 0 U 0 4 1 4 

-T 
o ta tC o mp 

-2.0 
t 1-?!-1 9 =:cs 

g'p df 
. ^- 

o o lu o tiT-ri,t al co mp-2 0 1 5 -2 0 16-.4 ¿¿ ¿n au nl 40 0 0U 0 I I 1 5 cs g' pdf



18128
APPENDIX A

ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covãred by the following collective batgaining agreements:

cba
Code

ContractUnion

r54Professional & T and

Administrative
lnternational Brotherhood
Local 1 l7

156Treatment Division,
Professional & Technical and

Administrative Suppolt - Department of
and

Brotherho od of Teamsters

LocallTT

350Appendix K: Departments : Executive
Seryices (Facilities Managetnenf Records,

Elections & Licensing Services), Nafural

Resources & Parks,

Council, Conskuction Craft s

035Department of AssessmentsOffice & Professional Entployees
International tlnion, Local 8

038peþartments: Public Health @ivision of
Alcohol, Tobacco and Other Drugs
Prevention), CommunitY and Human

Services (Mental Health, Chemical Abuse

and Depondency Services Division) . . 

-

O rcc & Professional EmPloYees

Intcrnational Union, Local B

046Professional and Technical - Dêpartmont of
Transportation

Professional and
tooal 17

Employees,

040Departments: Development and

Environmental Services, Executive Services,

Nahral Resources and Pqltq-T¡gqqpg4atig!-

Professional and Techniial Ernployees,
Local 17

060Departments: Public Healttu Community and

Human Seruices
and Technical EmploYees,

Local 17
191Non.Commissioned' Deparhlent of Adult

and Juvenile Detention
Publio Safety ErnploYees tlnion

t93Non-Commissioned - King
Offise

County Sheriff sErnployees Union

428'Wastewater Treatmont Division, Department
of Natural Resources andParþStaff

Teohnical Enrployees Association

2',13Suporior Court - Staff (Wages Only)'Washingfon State Counoil of County and

City Employees, Council 2 Local 2084'SC
2:r4Superior Court - Supervisors (WagesWashington State Council of County

Local2084SGS
080Depafiment of Adult and Juvenile Detentionashinglon State Council of Countyand

ci Counoil Local 21AD
260Examiner - Departrnent of Public

Health
Washington State Cóuncil of County and

2 Loca|L652
263'WorkSource - D eP3rtment of Cornrnunity

and l{urnan Servicos
State Cprmcil of County and

Council Local 1652M
n5Industrial and Hazardous Waste'Washington State Counoil of County and

Citv Emplovees, Council 2, Local 1652R

Coalitìon ßargaining -'4drninistrative
000u011 I
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6. This Agteernent s.hall lomain in effect tluouglr December 31, 2013,

n.or ternational of Tenmstcrs tocal117:

TraoeyA,

For Office & ProfessÍonal Ernployees International Uniono Local 8:

Amancla Saylor, errtative

For and Technical Employees' Locnl 17:

Behnaz

Janet , Union Representative

Public Safety

Manager

Ernployees Ass ociationl

Prosident

Fsr ïVashington.state Council of County and City Employees, Council 2:

D

*lçlu
Date

ulzultt' I plte'

2
Date

D

q'2a't\
Date

Dateof,

For King Count¡'l

J. Labor Negotiator III
4l ll

Date

Co al itíotr B ar gainìn g - Admínis |t'atít e

000u01 I I
Page 4
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EXITIBIT A

lcnor¡ND RULEs FoR I<tNc couNTY ,

ADMTNISTßATIVE'SUPPOI{TCO.A.LITIo-NB-ARGAn{ING

: Sfatur. of. C¡ntraètsr The staius of contraois wilt .Aa'l:,affr:.Ì a'fT9{s
particiþation in:.fhis,:procers,.nq¡ wtll it affecJtho,:ptholpiovisions ôf"'this

ägtu"-ott. Thç pa¡iês qre âgïgeing to reppen al!9o1tra9ts.f91 tli'e purpöso of
nãgottating 'combens¿rtiôn rrolating to .the specified aåininigttatllq ¡upþort
olassifiéatioiß.

Scope of Topic. The' scope of the discuisions will be tO negotiate Wage'Iates

for ihe.classifìoatiotts at.issue. The parties.may agroe to address'.additional

. issues in the course of'this bargaining. . ',. . 
.

ScQpe of Classifications, AilminisUativg support clqssifigâtions, inclu{ing

the followÍug:
Fiscal Specialist 1-4

Administrative $pecialist 1'4 
,

Customers Servioe SPeoialist 1'4
Technical Information Plio$essing Spscialis¡ 1-4

Adrninish'âtive Oflico Assistant
Medical Application Specialist (I{ealtÐ . , ' i

Administtative speoiâlist Supervisor (Fiealth)

1;
''.:A,utÌrority of ,thq Coalltion, Th9 nartres âgr9e that the Union cgàlitign 'is

speakiirg-wlth one'. voioe, and that thg partlgq. ale engaged i1 coali.{gl

bareaini;s,rathci than cpordinated bargainirrg.ì''fdìha't ili$;ea*qþ af ths ririiôn¡i

t par'[1'to 
"ãalition,bargalning 

agree lhat lhW,will !?,WtO,OI qtu.results 'of tlt-e

ão¿lition bapgainirrg;: an¿ itiai ttreii authoiity wiil bo ilimitêd.þy ,th.e,,:UtUo.g

:"uàliijon's lqad npgqfiator,. Eaoh ofthe unions fuflher agre.p;.!ha!the,,Ggunpis.
: ,put,¿ipatiôn in "oãiition 

uurgainine fulfrlls the County-is statiifiiilt g¡tig.g9n 
:

.io.UarÅäin regæcling'the issues within thq Boope of this çoalition,bärgfittine 
,

.wliile ihe part.r;*e .ngugè in this coalition lialgaini¡rg and fo¡,the dyratipnof

unv ue*å*e¡rt ïeachq?,. 'rh" coalition has agîeed ttrat;..j01 rá¡ifiqation
p,,Xpos"uSr'tt s iJnions wili condiict a pooletl vote with onq er.nployee¡ 91e yqto, ;

witñ aú votes sonsolidatecl and the result clefermine.cl by a simple majority'
:,

Authoriúy of the Courrty-. The parties agroe that the Couflty, i¡ speaking with :

one voi"ã, and the parties at'e engaged in coalition 
-bargaining:-r{þer:thäl}

coordinated bar.g¿inilre, The County's intçrest in coalition bargainiqg stgmç 
:

.itom 'iæ, eftor{ p maintaÌn a consistent^ compens4tion: Ètruoture .fol 
:

adrnjniqh¡ttive staff auoss Dppærments. The County a¡ a.whole; ã¡tt eribn 9,f

, ;ìts"departprg4ts, wì|l be bound þy any agreement rea'ched ilt fltis propeqs,'' 
, 
-' .

:.

2,

4,

5.

Admi¡istrative Staff.Assistant

and
course

that the parfies máy t0 'thç

I

000U0111 DxhibitA
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Scope qf B¿rgaining Uuits Included. The bargaining units as defined in
Addendum A to this agteement are includçd in this coalition bargaining,

Negotlation Process.

A, Lead Nggotiators. The lead negotiator for the County will be the
Manager of Labor Relations or suoh other negotiator as may be appoþted by
tho County,, The lead negotiator for the Coalitionwill be the Genoral Counsel

for Tea¡núters Local 117-or such other negotiator as may be appointed by the
Coalition. Only ths lead negotiator will have the authority to bind the party

that they represent.

D, Table Composition. Each party will name a fixed set of particþants in
the negotiation Others may be permitted to parlícipøto as subjeot'matier
experts but not as membe$ of each.negotiating tean. 1'he unions agree to
naûre no more than'two (2) employee.representativcs per union; provided that
Local 17 may appoint four (4) employee representatives, The County aglqes

to:provide release tirne to participate in negotiationplovided that suohrelease

time does not ihterfore with the opetations of the County, In such event, the

partios will diseuss altcrnatives to address the issue.

C, D¡tes. The lead negotiator for eaoh party shall def a cornplete set of
negcitíatìng dates beginning in Janlrary, 2009, and concluding by April 15,

20a9.

I). Location.
facilitíes,

Rargaining sessions will be held at downtoru County

Cômmunication. The expectation is that the parties will barggin at thp table

rather than in the worþlace, Prior fo issuing writtar conrmunicatiorís with
County employees or: Union membsrs rçgarding the'substance of these

negotiations, a þarq' inteuding to iszue such â communication will irovide the

other party wíth prior notice of fhat çommunication and will attempt to resolve

any issues regarding the content of the somdrunication prior to publication.

The parties retain the right to oommunicate with theÍr oonstituenoies in non-

w,itten form. However, oonsistent with ths spirit of this commitment, the

parties will respect'the concept of prior no3o" outlined in this paragraph.

6.

7,

L

2
000U0111 Exhibit A
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9 Mediation aud Fact Findtng. If the pætios fail to reaoh agteement, the

parties will simultaneously (i) tequest The assistance of an impattial third

party seleoted by the parties; if the parties cannot reach agr:eement, then thO

m.diator will be çólecæd though the Public Employment Relations

Commission to mediate the negotiations; and (2) appoipt a neutral fact-finder

pursuant to the selection process below. The rnediatigl *i1t be scheduled
'ahead 

of the fact finding hearing. The faot-frnder shall be ohæged to make

non-binding recomme¡dations to the parties as to ths terms of an agreement

regæding. wage rates for the olassifisatiOns at issue' The fact-finder shall

.o*i¿o fhe markel position of the olassifications and the economic

circumstanoes of the employer in making ltis or her recommendations, The

faot-nn¿tng will be o*otu¿t¿ no later than sixty (60) dayl aftor the

conclusion-of mediation with the recommendation to each pârty. The cost of
the fact-finder shall be bome equally by the parties,

a.. Selcction, The parties will attempt to mutually agrec on a faot-frnder,

Absent such agrðoment, the parties will request a pa"?l û9m the Publio

Employment {elations Conrmission and will select a fact finder tluough

mutual striking.
b, Ifearing, Thã heating plocedure shall be determined by the fact finder

but shall be qonducted fairly and oxpeditiously.

c. Reconmenrlation, Priol to issuing a formal recommendation, the faot
' finder will meet infotmally with the parties to inforrn them of his or her

findings. Thereafter, the parties will have one week to attempt to reach an

agreernent, If the parties are unable to reaoh agreement the faot finder

shall issue his or her decisìon
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Rcturn to Individual Bargai.nirtg. After . the issuanoe of ttru

recbmmend¿tiqn, the p4fiies pfay retllrn tp;:metliatìon or otherwise attempt to
tesolve the agreetrént .,I'f thÞ. parties' fail to :aglbe after. the fact finding
prócess, the coaiition prooess will be oonoludg{ and tþo pai:ties will'rpturn to
'bargâining theii individual oqntrBçis...'The partieb, 'upder$tand,;'tþpt sugh 

;

bargtiinlng wÌ.tl begin fiegh, an¿ thoposjtlgns takên tn this coalition.bargainiqg .

wiiÏ not be appjigaþte:tg tha!;bai:gaining.,: : :
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